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BAXENDEN ST JOHN’S C.E. PRIMARY SCHOOL 
 

Whole School Behaviour Policy 
Revised September 2019   

 
Mission Statement 
‘Our school helps us to walk together, with Jesus, to be the best that we can be.’ 

 
School Aims  

 Our school is a happy place where everyone can enjoy coming together and having fun. 

 Our school gives children the time and opportunities to discover their own spirituality and 
the nature of God.  

 Our school provides the opportunities for children to learn, to grow in their understanding 
and develop their independent thinking. 

 Our school supports and guides the children to achieve as much as they are able, and to 
feel proud of themselves. 

 Our school celebrates the wonder of our creation, the diversity reflected in our local 
community, and all that is good in the lives of the children and in the life of the school. 

 Our school nurtures the desire of all children to create things and thoughts, which are 
unique to them and to share them confidently with others.  

 Our school seeks to inspire children, so they will carry with them a vision of all that is 
possible, throughout their lives.  
 

Single Equalities Statement 
At Baxenden St John’s School, equality is a key principle for treating all people fairly and creating a 
society in which everyone has the opportunity to fulfil their potential - irrespective of their gender, 
ethnicity, disability, religion or belief, sexual orientation, age or any other recognised area of 
discrimination.   
 
Philosophy 
As a church school the management of behaviour is carried out in the spirit of forgiveness and 
reconciliation.  It is the role of all teaching staff, support staff and parents to set an example and 
encourage good standards of conduct in our children. 
As adults we aim:  

 To help all children in developing social skills and self management skills. 

 To enable children to reflect on their behaviour and to provide them with simple 
strategies to behave appropriately.   

 
Effective Classroom Management 
Evidence shows that an effective curriculum, appropriately differentiated to stimulate and engage 
children is a key factor in motivating children and maintaining an orderly, learning environment. 
Teachers need to have high expectations of children in terms of both learning and behaviour. 
Discipline is most effective when teachers can be constructive and positive, and when they are 
specific about what behaviour is acceptable and unacceptable. Children are more likely to behave 
and learn better when they feel responsible for their learning and capable of success. Children 
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should be encouraged under the guidance of the teacher to set and organise clear goals for 
themselves, reflect on their own progress and work co-operatively with their peers. 
             
General Expectations – Key Stage 1  
Children are expected to show respect and courtesy in the classroom to adults and other children; 

 Listening when someone else is speaking and to raise their hands when they have 
something to say. Shouting out is discouraged. 

 Incomplete work is finished at break or lunch-time. 

 Visiting the toilet during lessons is discouraged, but allowed. 

 Water bottles are used while working, but not on the carpet, and not when the teacher is 
addressing the class.  

 
General Expectations – Key Stage 2 

 When the teacher is talking children should stop look and listen. 

 Children are allowed to move around the classroom in order to collect equipment. 

 Children can only use water bottles during independent time. Water bottles can only be 
filled at lunchtimes by the children. 

 Only water is permitted. 

 Water bottles should be taken home each night for washing and refilling. 

 Incomplete work – to be finished either in class or in the hall. Children must be checked if 
working in the hall, by the teacher keeping them in.  

 
Behaviour management scheme- 
The ‘Good to be Green’ system operates in each classroom.  
This system recognises and rewards those children who always behave well. It provides a 
structured approach to behaviour management, which is understood by all children and consistent 
throughout the school. It also provides visual and kinaesthetic reminders for those children who 
struggle to behave appropriately. 
 

a) Children are given a warning regarding their behaviour, before turning the card yellow. 
(A straight yellow card is given for telling lies and swearing) 

b) Further misbehaviour will lead to a red card 
(A straight red card is given for physical abuse and/or fighting between peers or name 
calling, which we class as emotional abuse between peers) 

c) Pupils are sent to Head teacher for anything that occurs on the day, after a red 
             card has been received. 
 
On receiving a red card KS 1 children will be sent to the senior leader for KS1 and KS 2 children will 
be sent to DHT in the first instance. 
If a child receives two red cards, the Head teacher and the parents will be informed. 
Teachers should keep a record of the reasons for red carding, or events leading up to it. 
 
Lunch time behaviour 
In line with the ‘It’s good to be green’ scheme, pupils will receive a green mark at lunchtime unless 
they misbehave. Following the same approach as in class children will be given a first warning, 
followed by a yellow card if misbehaviour persists, followed by the loss of their green mark.  
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Lunch time assistants will record the marks on a class chart displayed on the door of each 
classroom.  During the weekly Celebration Worship the class in each Key stage with the best 
behaviour will be presented with a trophy to keep for the following week. 
 
Rewards and Incentives for Good Behaviour / Achievement 
Merit Points 
A house points system is used to reward good work, achievement and attainment and operates 
from Year 1 upwards. The school has 4 houses, which are named after Saints. Points are 
accumulated for the houses within each class; these contribute to the overall total for their house.   
At the end of each half term totals from each house contribute to a school house score. All 
children in this house receive a special award. At the end of the school year a team cup is awarded 
at prize giving for the most points over the year. 
 
Citizenship Certificates 
Children receive citizenship certificates for acts of kindness and consideration towards other 
children and adults in school. These will be given during Celebration Worship each week.   
 
Achievement Certificates 
These are awarded by teachers during our Celebration Worship for particularly good work or 
special effort. Children can also be sent to the Head teacher for immediate recognition of 
particularly good work. 
 
Behaviour Passport 
In Key stage two each child is presented with a Behaviour Passport for the full academic year. 
Pupils are able to collect credits for a wide range of behaviours linked to ‘behaviour for learning’ in 
its wider sense.  These credits are then collated and bronze and silver and gold awards presented.   
 
Procedures and Sanctions 
Procedures and sanctions are revised as appropriate through the school year and children are 
informed of changes as they occur.  In line with our mission statement pupils who misbehave are 
reminded of our ‘Baxenden Bees’ Motto: ‘Be Kind, Be Honest, Be Respectful, Be the best that you 
can be!’  Dependent on age and ability pupils may also be asked to complete a reflection form. 
This written exercise provides an opportunity for the older pupils to think about what they have 
done and what they could do in the future to improve their behaviour. 
 
In cases where misbehaviour continues pupils will be put on report for 2 days / 1 week overseen 
by either the DHT-KS2 or KS1 Leader– KS1.  If there is no improvement the HT will speak to the 
parents and oversee a daily report as necessary. In cases where behaviour is consistently 
disruptive at lunchtime, parents will be expected to supervise their child at home each day for the 
lunchtime period. 
 
Serious disruption by the pupil may require the involvement of the Head teacher.  If the Head 
teacher is involved, the pupil may be removed from the class to work in isolation or at the back of 
another class.  Depending on the seriousness of the incident, the isolation could carry over into 
the next day. 
 
All racist abuse (verbal and physical) is recorded and forwarded to the LEA. 
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Power to use reasonable force 
At Baxenden St John’s  we do not have a ‘no contact’ policy as there is a real risk that such a policy 
might place a member of staff in breach of their duty of care towards a pupil, or prevent  them  
taking  action needed to prevent a pupil causing themselves , or others, harm.  Children who 
present an ongoing or frequent risk of causing themselves or others harm are subject to a Risk 
Assessment that leads to  a ‘Positive Handling Plan’(PHP).  This outlines the de-escalation and 
positive handling techniques and strategies to be used with the child. It is signed and agreed by 
the parents and reviewed regularly. 
 
Mobile Phones 
There is a clear and explicit procedure for dealing with mobile phones that are brought into school 
by children.  While we fully acknowledge a parent’s right to allow their child to bring a mobile 
phone to school if they walk to and from school without adult supervision, Baxenden St. John’s 
discourages pupils bringing mobile phones to school.  
 
When a child needs to bring a phone into school, the parents must make a request by speaking to 
the head teacher.  The phone must be left in the school office at the start of the day and collected 
at the end of the day. Phones should be clearly marked so that each pupil knows their own phone. 
Parents are advised that Baxenden St. John’s accepts no liability for the loss or damage to mobile 
phones which are brought into school or school grounds.  
 
Where a pupil is found by a member of staff to be using a mobile phone, the phone will be 
confiscated from the pupil, handed to a member of the office team who will record the name of 
the pupil and attach it to the phone. The mobile phone will be stored by the school office. The 
pupil may collect the phone at the end of the school day.  
 
Should a pupil be found to be using their phone inappropriately, the school reserves the right to 
withdraw this privilege and they will no longer be able to bring a phone into school.  
 
Cyber-bullying 
Cyberbullying (along with all other forms of bullying) of any member of the school community will 
not be tolerated. Full details are set out in the school’s online safety policy and anti - bullying 
policy 
 
Training and Induction  
Training will be provided for staff on Behaviour management and induction into the school system 
for new staff.  

 
Process By which the Policy was drawn up 
The policy was drafted and written by the Headteacher in consultation with teaching staff, support 
staff and the School Council. It has been discussed by the Governors’ Curriculum Committee, and 
approved by the Governing Body.                    
 
Monitoring and Review 
This policy will be reviewed annually. The Governors Curriculum Committee will be informed of 
any significant changes in the policy for their approval. The policy is available on the school 
website for parents to see. 
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This policy should be read in conjunction with the following school policies: 
 
Safeguarding 
Anti – Bullying Policy 
Online safety Policy 
Home School Agreement 


